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Who Were and Are

the Employees?

The staff expanded rapidly in the early years,

growing from 80 people in 1945 to 1,758 four years later.

The first employees came from 21 countries.

They included Allied military and civilian personnel, DPs and
Germans, some of whom had been SS or Nazi Party members.
At the start, the staff was insufficiently trained.

Employees often lacked historical knowledge and archival skills.
At the same time, the language skills of DPs were very helpful.
However, by the mid-1950s most DPs had left Arolsen.

Their positions were filled by locals from within the region,
many of whom joined the ITS from other professions.

With the ITS turning into an archive and information center,
recent years have seen the arrival of new employees

with a specific training background for these new activities.

-




S H.J E_“’. " -.I-_,,
£
-

Who Were and Are the Employees?

s

Employees in Front of the ITS Headquarters, on the
Grounds of the Former S5 Barracks, Arolsen, 1952




Alexander Kopaniak
1915-1986

Alexander Kopaniak was a former Polish prisoner of war and
one of the first employees of the Central Tracing Bureau.

His Polish, German, English and French language skills
initially earned him a position as a clerk in 1946,

“Because on his experience of living in a prisoner of war camp,
working in tracing was very important to him,”

as his wife, Johanna Kopaniak, put it.

The couple had met each other through work,

where she was one of the first German employees.

Kopaniak did not want to return to Poland and stayed in Arolsen.
There, he worked at the ITS until he retired in 1980.

Alexander Kopaniak (center) with Staff of the
Wartime Documents Section, Arolsen, circa 1972

Alexander Kopaniak was in charge of the Wartime
Documents Section for some time and took over
the Postwar Documents Section in 1978.
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Erich Henschel
1921-2007

Henschel was a trained graphic artist and classic career-changer.
Though not a specialist, he eventually led various departments.
He studied graphic design in Berlin and loved photography.

After graduating he was drafted into the German army,

where he was retrained as a cartographer.

In 1947, these skills probably helped him secure a job

at the Central Tracing Bureau, predecessor of the ITS.

There he was tasked to draw numerous maps and charts,
including those showing the sites of concentration camps,

which the employees needed for their daily work.

BUCHENWALD

Henschel (Standing, r.) in the Concentration
Camp Documents Section, Arolsen, c. 1972

Erich Henschel worked at the ITS from 1947 until
retiring in 1986. From 1980 to 1986 he was head of
the Concentration Camp Documents Section.




Jézef Zylka
1910-1953

Jozef Zylka was one of more than 500 Displaced Persons

who shaped the first phase of the International Tracing Service.
He had been deported from Poland in 1940 for forced labor.
After liberation he and his family arrived in Arolsen in 1948.

He was initially employed in the DP Training School,

an educational facility for DPs housed in the former SS barracks.
When it closed in the spring of 1949, he moved on to the ITS,
where he last worked in transportation for the administration.

In April 1952 he and his family emigrated to the USA.

The Zylka Family in Bremerhaven, shortly before
Emigrating, April 2,1952
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ITS News Bulletin Number 2, March 10, 1949

letter. A total of 14 issues pu ed in

S

s been preserved. Thaey
impression of the multi-national background

of the first ITS employees and provide an insight
into their life and work,




125

nex Matlewlity  Dieth Dete  Age  Tith Tlass & Owatsy T, e
wadl  veliah Tank S Telmfeld, Sermay 53590
v & alish 16.54ME 3 Tevimch, Gersser s633ay
| ij_mu [ER: ¥ ] 7 TilAMsckn, Oersssy E..!:.EP:_f.‘: Gy
] Tl Wereisden 30,9, 1805 W Cxterimmlew, Sosds Séiren
¥ Pelish SLTAE 35 Deblin, Polasd SEaam
U pelish 1540913 3 Csslskow, Faled ST
B o I 1 T~ "S- -
% Uosinlen  10,8.9308 A3 Trifusivbs, Sesis SO oir  fasy - Bheer
e T st o W Daldal - o Jefel0 40 - Selewpubouies,. Pelesd. - RME s
B4,  ITL Uredls # N Paliah PR T T W v T, —
R, TG rwsds F Ll :ﬂlﬂl AN 6 Tewt, “ermey 5.6
0, moomts P pake 1REARE 1 neits, Gereey g
P, OTROTOE Jekets (V) W Tatwles LR 7 Msemdde, Labels I
350, VIO farids v o Tatvias 1544098 3 malecespl, Letvia ™

4.5 50 € s A

PR R &

A eece B CAecketPOS ok - Tallimy Teteads ang 7

1950

Excerpt from a List of Employees Housed in
the Arolsen DP Camp, 1950
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l. pmployment practices:

8) The Oermans, if left alons, would tend to reesploy unrelisble
slementas. About 45 top Nasis (4neluding 85 leaders, Cestapomsn and Golden
badge-party members) and about 5 Comsunists were recently resoved, after
having been employed under IRO supervision for several years. The inter—
national IR0 personnel, unawars of Denszification laws and procedurss, did
not care, The Board was tronmgly opposed by the German manager and other
Germsans in removing those elementas.

b) 0l4 trusted DP smployess would be graduslly pushed out and
replaced by Germans. When I became aware of this tendensy, I reserved my
right of supervision on every personnsl actiom.

2. gecurity of recopds:

a) It was noted that under IR0 management Saployses who wanted
te *fill their insertion quota™ on Index cards sometimes disposed of the
resaining cards in their hands by flushing them down the toilets at the
end of the working day. On Ootober 1, 1951, Cirewlar ITS/&"5C/CIRC(51)7,
{Exhel) was issued which is selfexplamatory. Such practices may resppesr
if the ITS is left without propar supervision.

) On November 6, a firs broks cut in a ITE block through
burning cigaret butts in a wastepaper basket. It wes gquickly discovered
and put out, The responsible persoms were disciplined (Exk.2). Through
a check with the Berlin Doousents Center it was discovered that the main
oulprit was an old Farty member with sn impressive 58 record. (Exh.3).
Ee was quistly removed by "reduction of force™ at the emd of 1551.

From above instances it appears necessary that the security of records
will require also in the future permanent Lllied supervisiom.

3» Correspondence with Allied Countries, Agemcdes snd Nationsls:

Constent supervision of such reports is required. The resction %o
incorreot outgoing ITS reports is evidemt from the example of ome
Otto OROSSMAN of L.I., N.Y. (Bxh. 4). Copy of my reply was transaitted
%o Mr, Lawrence for DP Division files. Correspondence procedures in
English and French as to contents and form have to be constantly reviswsd
by ms. In 1951 & HICOG eorrespondence procedure course st the IfS had
good results which due to fluctuation of perscmmel, however, must bs mainm-
tained. Reports o CIC, U.B. a-nd Allied Consulates, Overseas Missicn of
U.5. Department of Justioe, certsin Red Cross Missions and Jewish sgencies
need individusl attention and cannot be hamdled by & German manager.

At is doubiful

Excerpt from a Memorandum by Hugh G. Elbot,
Chairman of the ITS Administration, February 6, 1952

Elbot firmly rejected the idea of handing over the
ITS to the Germans. He feared that old Nazis would
be hired, was concerned about the security of the
documents and wanted to ensure access to the
archives for US intelligence. From 1952 the staff
was regularly screened, and at least 45 people were
dismissed, usually due to prior S5 membership.
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Margret Schlenke
o s o5

“The work | do here can only be learned through practice,”

Margret Schlenke concluded after over 47 years of work at the ITS.
A local resident, she joined the ITS upon leaving school in 1970.
Colleagues who were former DPs introduced her to the job.

She took over the Child Search Archive in 1976

and also the Tracing Department nine years later.

For decades, Margret Schlenke continually reassembled the

puzzle pieces involved in the search for individuals.

She was in contact with Red Cross offices, authorities and archives
all over the world, as well as survivors and their families.

Margret Schlenke with Folke Heinecke, Tracing
his Family History, Bad Arolsen, 2007

Margret Schlenke spent decades helping survivors
and family members search for relatives and clarify
their fate. Folke Heinecke was born as Aleksander
Litau in Crimea. The Germans deported him and gave
him up for adoption to a German family. He has been
tracing his origins since his adoptive parents died.




Who Were and Are the Employees?

Paul
® 1979

When Jens Paul joined the ITS in 1996 as a so-called list-checker,
he had no idea what area he would be working in 20 years later.
He started out reviewing lists of former foreign forced laborers

in the context of pension or compensation proceedings.

Parallel to this, he visited various German archives and
microfilmed documents about former victims of Nazi persecution.
Since 2007 he has been a staff member of the ITS library,

where he assists colleagues and visitors

with an interest in specialist books on Nazi persecution.

Jens Paul in the Library of the Arolsen Archives,
Bad Arolsen, August 21, 2018

Today the scope of Jens Paul's work is manifold.
In addition to advising users, he catalogs books
and journals and indexes them through keywords.




Christiane Weber

* 1984

“|t's unbelievable what you can find out

about someone's fate from index cards and forms

if you just have the right knowledge about their context,”

says employee Christiane Weber, whose job it is

to make historical documents and texts understandable.

She studied history and German and English studies in GieBen,
employed at the Arbeitsstelle Holocaustliteratur for a few years.
After that. she worked as an editor for an academic publisher.
At the Arolsen Archives she worked on the e-Guide,

an online tool that provides extensive background information
on the documents found in the archival collections.

Christiane Weber Talks About Working with Historical
Documents at a Workshop, 2018

Research associates at the Arolsen Archives
participate in international workshops and
conferences. They explain the potential for research
and education that lies within the collections
stored in the Arolsen Archives.
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Employees behind the Main Building,
Bad Arolsen, August 29, 2018
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